ENGLAND & WALES CRICKET BOARD

JOB DESCRIPTION  FOR ECB PERFORMANCE DIRECTOR  

Reports to the post-holder accountable for England Cricket

1.    
PURPOSE OF THE JOB


To provide the best possible support to the England Team both in the short term and long term, through overseeing and fostering the development of players identified as having the potential to excel on the international stage.  
2. DIRECT REPORTS
· National Batting Coach (vacant)

· National Fast Bowling Coach
· National Spin Bowling Coach

· National Fielding Coach (vacant)

· Performance Centre Manager

· Performance Centre Assistant Manager
· Elite Player Development Manager
· England Women’s Coach
· Performance Manager

· Performance Analysis Manager
3. PRINCIPAL RESPONSIBILITIES

To establish a close working relationship with the England Team Director, the England Management Team, England Selectors and County Coaches in order to successfully prepare England cricketers for international competition ensuring that programmes delivered at the National Cricket Performance Centre (Performance Centre) are compatible with, and complementary to, work undertaken with players at England Team level.

To manage the Performance Centre staff, including coaches and sports science support staff (through the Science and Medicine Manager) in order to provide a World Class service to elite players using the Centre.

To direct the development and delivery of individual programmes for full time and part time cricketers on the England Performance, Women’s and Under 19 squads.

With the Selectors identify players next in line for the England Test and One Day International Teams.  Ensure that programmes are set for these players, prepare them for call-ups to England Teams through the winter programme and provide them with the best possible preparation for the international stage. 
To direct the development and delivery of ECB specialist coaching programmes in batting, fast bowling, spin bowling, fielding, wicket-keeping and leadership.

To liaise with the Head of Elite Coach Development to ensure that all England Coaches continually improve their skills to world class level.

To line manage and work closely with the Elite Player Development Manager with regard to the development and delivery of preparation and competition programmes for England age group squads.
To establish a close working relationship with the Science & Medicine Manager to ensure a co-ordinated and performance orientated approach to the development, recuperation and preparation of players.

To line manage the Performance Manager and England Women’s Coach.
To support the activities at the Performance Centre including the training, development and preparation of coaches and sports science and medicine support staff, and promote a programme of technical innovation and research.
When required to manage and coach the England Lions Team and England Performance Squad overseas.
To liaise closely with the post-holder accountable for England Cricket and be prepared to undertake any other duties related to the delivery of these functions and excellence in the development of future England Cricketers.

4.      NATURE AND SCOPE OF JOB
The mission of the ECB is to develop the game from Playground to Test Arena.  One of the key objectives of the organisation is to develop and maintain a successful England Cricket Team.  The Performance Director is responsible for the preparation and monitoring of players within the England Performance Squad and age group programmes.
5.
Working Relationships 

· Post-holder accountable for England Cricket
· England Team Director 
· Selectors
· Performance Centre coaching and support staff
· Science & Medicine Manager and practitioners
· England Captain and players

· England Women’s Coach
· County Coaches
· Elite Player Development Manager and Coaches

· Head of Elite Coach Development
· First Class County Chief Executives
· Media

· Loughborough University
· Sport England
· UK Sport

· EIS

5.      
PERSON PROFILE – KNOWLEDGE, SKILLS AND EXPERIENCE
Essential

· At least 3 years experience as Head Coach or Leader of a high performance team
· A minimum of ECB Level 3 coaching qualification or international equivalent with a requirement to reach Level 4 within 2 years of appointment.
· Excellent knowledge and current understanding of international cricket.
· Experience of strategic planning, implementation and monitoring of coaching programmes for high performance athletes.
· Experience of developing and implementing innovative ideas and putting them into practice. 
· Experience in developing, implementing and evaluating coaching programmes for individual athletes.
· The ability to educate and motivate athletes and coaches to adhere to coaching and support programmes.
· Excellent communication and interpersonal skills.
· Demonstrable team leadership and organisational skills.
· Experience in presenting information to athletes, coaches, support staff, and other stakeholders.
· A verifiable record of working within a multi-disciplinary environment in the delivery of coaching programmes.
· Excellent knowledge and understanding of sports science and medicine. 

· Direct line management experience.
· Experience in budget control and financial management.
· Good computer literacy, including MS Office and performance analysis software.
· Commitment to professional development.
· Knowledge of legislation relevant to sports organisations including Health and Safety, Child Protection and Data Protection.

· Current First Aid qualification from a registered organisation.
· Full driving Licence.
· Ability and willingness to manage / coach teams and squads overseas.





































































