Level IV

“To attain knowledge, we must add something everyday. To attain wisdom, we must take something away.”

Lao Tzu – 4th Century BC

Target Group:

For coaches who currently work or aspire to work in the High Performance environment, who have a demonstrable track record of success and have achieved high grade passes at Level III

· County Coaches 1st and 2nd XI
· Academy Directors [County]
· Academy Directors [National]
· National Coaches
· Specialist Coaches
· Lords Taverners Scholars as appropriate
Module 1 – Advanced Coaching Skills 1

Aims:

To build on learning acquired before, during and after Level III by bringing together experienced coaches from the performance/ excellence environments and developing their existing skills in motivating, managing and developing individual players and teams to enable them to attain higher standards and in the day to day management of others

Programme Outline:

DAY 1


· Mental Skills

· TFTD

· Teaching Session – 
Individual differences
How do we prefer to learn?

What is our preferred way of working?

How do these preferences effect on coaching of players?

Do they influence other working relationships?

· Practical Work-

Refresher work on verbal communication – listening, 

Tuning in, questioning, summarising

Own situations- finding out about others. Role plays with video analysis and review

· Evening Pairs

DAY 2

· Mental Skills

· TFTD

· Teaching Session-
Motivating others and Ourselves
What do we know about motivation already?

What do we do to motivate individuals and teams?

How does what we do relate to “best practice”?

What can we put into practice ourselves?

Giving Feedback

What is the purpose of feedback?

What are the choices we have in the ways we give it?

Is there a best way?

Giving bad news

· Practical work – 

Players with problems-Case Study, role play and 

review 

Own situations

· Evening Pairs

DAY 3

· Mental Skills

· TFTD

· Teaching Session-
Transaction Analysis
The origins of Transaction Analysis

Basic concepts

Clarification of PAC “states”

Explanation of different types of transaction

Assessment of the impact and implication of different behaviours during transaction

· Practical work-

Analysis of playing, practice and dressing room 

situation to develop participants understanding of how to use Transaction Analysis

“Own Situations”-Practice in using transaction analysis to assess own and others behaviour and to plan and control own behaviour in a variety of situations 1:1 and in groups

Giving Feedback

Team Feedback

When?

How?

Role Plays, giving feedback after success and failure

· Evening Pairs

DAY 4

· Mental Skills

· TFTD

· Teach Session-

Running Meetings
Getting the best from meetings with players and colleagues

Decision making with groups

Good housekeeping to help make meetings productive

More on Transaction Analysis

More assessment of our behaviour on others

Praise, criticism, rewards and “punishments” and the effects on players and team

Using transaction analysis to assess the causes of negative and positive “life positions” adopted by players and coaches and teams

“The role of coach is managing individuals and groups in various life positions”

· Practical work-

“Own situations”
Practical work and discussion to 

identify ways to make use of transaction analysis when coaching players, working with colleagues or managing others

Towards a Coaching Style

Is there a “best” style-or must you be able to adapt your behaviour to meet changing situations, player and circumstances

· Evening Pairs

DAY 5

· Mental Skills

· TFTD

· Progress Review-

Case Studies, checklists and role plays based on the 

 


weeks work, designed to test understanding




Personal feedback from tutors

Briefing for Module 2

Delivery method:

· There are 5 elements to each day:-
i. Mental Skills for learning

ii. “Thought for the day”
iii. Teaching Session
iv. Practical Work
v. Evening “pairs” and individual preparation
i. Mental Skills for learning:

The first 30-40 minutes of each day are spent doing various forms of relaxation and sensory exercises, to help candidates prepare for the day and demonstrate/ experience a range of relaxation methods and their uses in skills learning and daily play.

ii. Thought for the day:

A 45 minute session designed to get essential theory and “big issues” on the table in an interesting and challenging way. Participants are required to read articles and other documents overnight and be prepared, if called upon, to lead a discussion with the group on the issues covered. Their task is to generate useful discussion in particular, be relating it to their own experience as coaches in handling players. “TFTD” is a largely self managed session.

iii. Teaching Session

Main daily input from Tutorial Staff. Ideas and information is presented through presentations, Questions and Answers, film analysis, pair and group work and short individual assignments. Some overnight preparation is required.

iv. Practical Work

Each afternoon, practical work, based on the morning sessions is set up. This work is done in small groups, each with a tutor. Film in used to cover the practices and then draw on for review and analysis. Tapes are retained by individuals for further analysis. The various practices are related to cricket situations in training in the dressing room, with officials, and largely draw for the experience of them in groups

v. Evening Pairs

Each person is assigned a “pair” at the end of the working day. Pairings are generally made from different groups, thereby maximising the experiences. Pairs are changed each day. These are largely self managed sessions, although tutors are available.

Resources:

· Pre course review and reflection material
· Profiling tools
· Handouts
· Worksheet/ Information sheets
Attainment Targets:

By the end of the course candidates will be able to:

· Have done refresher on interpersonal skills
· Increased their understanding of the differences between people and how these can be managed to best advantage
· Analysed, practical and discussed key management skills –in particular the areas of individual and team motivation, decision making and giving feedback
· Explored Transaction Analysis and tested out through practice and discussion how this concept can be used in coaching and daily lives
· Tested their interpersonal and managerial skills through role plays, simulation and group exercises
· Received personal feedback on the interpersonal skills from tutors, other participants and from selected inventories.
· Identified their interpersonal strengths as coaches and managers and areas for further personal development
Staff
	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	Michael Fordham
	Lead Tutor
	Consultancy
	5 days/course [via University of Bradford Mgt Centre]

	Steve Browning
	Assistant Tutor
	Consultancy
	5 days/course [via University of Bradford Mgt Centre]

	A.N.Other
	Assistant Tutor
	Consultancy
	5 days/course [via University of Bradford Mgt Centre]

	Dorothy Michelle
	Course Administrator - Bradford
	Administration
	N/A

	Heather Nash
	Coach Development Administration Manager - Edgbaston
	Staff
	F/T


Programme Monitoring and Evaluation

· Formal Evaluation – candidate
· Coach Education Manager/ Performance Director review
Module 2 – Advanced Coaching Skills 1

Aims:

· To continue the theoretical analysis, skill development and personal awareness work of Module 1 in interpersonal and management skills and to place this in the organisational and “business” environment in which professional cricket coaches have to work
· To review advanced cricket performance profiling methodology and technology
· To assess the coaching skills of participants through analysis of a coaching session and their ability to apply the work of the modules to their role in coaching through group project work.
Programme Outline:

The module will build on the skills and self awareness work of Module 1 through:

· Further application and practice of Influencing Skills to help coaches modify their behaviour as necessary when working with players, managing staff or dealing with colleagues and supervisors.

· Identification of skills needed for effective Time Management
· Examination of the way Club Culture and Management Structure influence the style and effectiveness of the coach

· Coaching Self Assessment methodology (Reflective Practice)

· Review advanced performance profiling methodology and technology

Delivery method:

· There are 5 elements to each day:-
vi. Mental Skills for learning

vii. “Thought for the day”
viii. Teaching Session
ix. Practical Work
x. Evening “pairs” and individual preparation
vi. Mental Skills for learning:

The first 30-40 minutes of each day are spent doing various forms of relaxation and sensory exercises, to help candidates prepare for the day and demonstrate/ experience a range of relaxation methods and their uses in skills learning and daily play.

vii. Thought for the day:

A 45 minute session designed to get essential theory and “big issues” on the table in an interesting and challenging way. Participants are required to read articles and other documents overnight and be prepared, if called upon, to lead a discussion with the group on the issues covered. Their task is to generate useful discussion in particular, be relating it to their own experience as coaches in handling players. “TFTD” is a largely self managed session.

viii. Teaching Session

Main daily input from Tutorial Staff. Ideas and information is presented through presentations, Questions and Answers, film analysis, pair and group work and short individual assignments. Some overnight preparation is required.

ix. Practical Work

Each afternoon, practical work, based on the morning sessions is set up. This work is done in small groups, each with a tutor. Film is used to cover the practices and then draw on for review and analysis. Tapes are retained by individuals for further analysis. The various practices are related to cricket situations in training in the dressing room, with officials, and largely draw for the experience of them in groups

x. Evening Pairs

Each person is assigned a “pair” at the end of the working day. Parings are generally made from different groups, thereby maximising the experiences. Pairs are changed each day. These are largely self managed sessions, although tutors are available.

Resources:

· Pre course reading material and review
· Presentation handouts
· Worksheets/ Information sheets
· Personal video tapes
· Power Point presentation
· Quintic, Statsmaster, Sportscode, Cricstat
Attainment Targets:

By the end of the module, candidates will be able to:

· Have identified ways to interpret Club Cultures and manage successfully with them
· Have increased their awareness of the effects of change on people and how this can be managed successfully
· Have explored ways to assess and then improve their personal efficiency and time management
· Have worked through ways to record, analyse and report on actual working sessions
· Have undertaken and been assess on small group projects, relating to the work covered in Modules 1 and 2
· Receive a formal, graded assessment of an actual coaching session submitted as a video report, supported by a detailed, written analysis
Staff
	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	Michael Fordham
	Lead Tutor
	Consultant
	4 days/course

	Stuart Sanderson
	Lead Tutor
	Consultant
	1 day/ course

	Steve Browning
	Assistant Tutor
	Consultant
	4 days/ course

	A.N.Other
	Assistant Tutor
	Consultant
	4 days/ course

	Dr Keith Lyons
	Lead Tutor
	Interdisciplinarian
	2 days/ course

	Dr Paul Hurrion
	Lead Tutor
	PHD - Biomechanics
	1 day / course

	Dorothy Michelle
	Course Administrator - Bradford
	Administration
	N/A

	Heather Nash
	Coach Development Administration Manager - Edgbaston
	Staff
	F/T


Programme Monitoring and Evaluation

· Candidate evaluation

· Performance Director/ Coach Education Manager review

· University of Bradford Management Centre

· PSG

Module 3 – Sport Psychology

Aims:

· To build on the candidates knowledge of Sport Psychology acquired prior to, during and after Level III and to gain confidence in their ability to apply key principles in practical situations.
· To assess candidates competence in these areas using a case study assignment
Programme Outline:

Advanced mental skills training

· Introductions and outline of programme
· Level III review
· Assessment of “real talent”
· Atherton v Donald video review and discussion
· Winning Attitudes
· Advanced Mental Skills Training – concentration focus
· ‘World Class’ athlete/coach Q & A slot
Team Dynamics

· Arctic survival exercise

· Cohesion in cricket teams – the GEQ

· Team risk-taking – Group Dilemma exercise

· Decision making under pressure – practical exercise

· Applications to cricket

· Pairs exercise – coaching pressures and stress

Stress Management

· Understanding the stress process

· Personality influences

· Practical stress management training

· Role play exercise on dealing with stress

Delivery method:

· PowerPoint presentations
· Workshops and practical interactive sessions
· Small group discussions

· Pairs discussions

· Role play

Resources:

· Pre course reading material – recruiting real talent and GEQ questionnaire
· Winning profile athlete inventory
· Presentation handouts
· Worksheets/information sheets
Attainment Targets:

At the end of the course candidates will:

· Have acquired a deeper understanding of advanced mental skills training and its application to cricket

· Have explored issues relating to “winning attitudes” and their importance in player development

· Have experienced a range of practical exercises designed to provoke thought relating to team dynamics within cricket

· Have acquired an understanding of factors influencing decision making under pressure and the place of risk-taking

· Have acquired a basic understanding of stress process and how it can influence performance

· Have acquired some tools relating to stress management and managing pressure

· Have submitted a case study assignment for marking and individual, graded feedback.

Staff
	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	Dr Steve Bull
	ECB Consultant Sports Psychologist
	BOA Psychologist

BASES Accreditation
	3 days/course

	High performance coach/athlete
	Mental skills
	‘World Class’ achievements
	1 day/course

	Heather Nash
	Coach Development administration Manager
	Coach Education Administrator
	F/T


Programme Monitoring and Evaluation

· Candidate evaluation

· Tutor evaluation

· Coach Education Manager/ Performance Director review

· SMAG review

· PSG review

Module 4 – Biomechanics

Aims:

· To build on the knowledge acquired prior to, during and after Level III
· To challenge and develop coaches understanding of, and ability to apply, the principles of Biomechanics to their coaching practice
· To assess the above, using a video analysis project
Programme Outline:

DAY 1
-
Lecture: Conceptual Biomechanics / Coaching with vision



Practical: Hand awareness skills



Lecture: Stability; movement & momentum transfer



Lecture/Practical: Stability; movement & momentum batting-





     Front foot/ Bowling- Delivery stride



Lecture & Practical: Error detection and correction

DAY 2 -
Lecture/Practical: Action/reaction theory and practical labs



Practical: Key image coaching



Lecture/Practical: Rotational resistance theory 





       Batting – Pull/ Bowling – Arm Rotation



Lecture/Practical: Foot mechanics



Practical: Bat/Ball awareness



Lecture/Practical: Force reception and application in wicket-keeping

DAY 3 - 
Lecture/Discussion: Biomechanical Analysis Systems



Lecture/Practical: Force alignment and accuracy



Discussion: “non” negotiable body movement patterns



Summing up

Delivery method:

Mixture of lecture, practical and whole and small group discussion supported by Power Point presentation and video.

Resources:

· Presentation handouts
· Worksheets, information sheets
· Power Point presentation
Attainment Targets:

By the end of the course candidates will be able to:

· Have developed a heightened understanding of conceptual biomechanics and be less daunted by it.
· Become more open minded and accept that when learning patterns are challenged and then complimented by the practical application of biomechanics, learning is faster, more efficient and more meaningful
· Have developed a greater personal “resource library” for recognising the source of technical problems and a range of quick and effective intervention path based on sound knowledge
· Be able to present to players, as appropriate, with a knowledge based coaching programme, thereby, in association with skills developed in Modules 1,2 & 3, produce more self reliant athletes who are better equipped to make effective decisions about their performance in practice and competitive situations.
· Be able to approach skill correction from a functional view point.
Staff

	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	John Harmer
	Lead Tutor
	England Women’s Coach

Biomechanist
	F/T

	Dr Paul Hurrian
	Assistant Tutor
	PHD- Biomechanics
	2 days/course

	Heather Nash
	Coach Development Administration Manager
	Staff
	F/T


Programme Monitoring and Evaluation

· Candidate evaluation
· Performance Director/ Coach Education Manager review
· SMAG
· PSG
Module 5 - Physiology

Aims:

To familiarise established coaches with the content of the “ Trainers Manual” / CD Rom, with a focus on the applied application of physiological and sports training principles in a framework of high performance lifestyle management

Programme Outline:

DAY 1-
Introduction and ice braker



Introduction to physiology/fitness in cricket




Role of physiologist/trainer in coaching support team

Identifying the physiology knowledge base in the coaches toolbox”

Review of sports training principles

Review of performance periodisation- physiology/integrated



Physiological Assessment /Profiling 1




Why test, when to test, what to test and why




Introduction to physiological testing protocols




Date collection, player profiling



Active recovery session



Physiological Assessment/ Profiling 2




Date interpretation and player feedback




Developing the programme



Fuelling Performance




The high performance diet




Hydration




Nutritional recovery




Alcohol and skill performance




Weight loss/ weight gain

DAY 2-
Warn ups and Cardiovascular training practical



CV Training – types of training – volumes and intensity




Building your year programme




Cricket specific work




Monitoring



Dynamic flexibility, Core stability and functional training



Speed, Strength and power training




Speed and strength development 




Complex training for cricketers




Building your training year




Cricket specific work




Monitoring



Speed agility/ functional training practical



Warm downs/ action recovery/ relaxation




Periodised training “from a year to a day and back again”



Introduction to Assessment tasks

DAY 3-
Optional CV session “Run Train”



Monitoring and evaluating your programmes/ players



Practical Assessment task




Developing cricket specific training sessions



Travelling and performing abroad




Travelling and acclimatisation




Heat and humidity




Importance of recovery



Debrief session and closure

Delivery method:

Mixture of lecture, practical and whole and small group discussions, supported by Power Point presentation, flip chart and video

Resources:

· Presentation handout
· Worksheets/ information sheets
· Power Point presentation
Attainment Targets:

Bt the end of the course candidates will be able to:

· Have consolidated and developed their existing knowledge and understanding of applied physiological and sports training principles
· Developed their understanding of the role of the physiologist/ trainer in the coaching team
· Have reviewed and experienced a range of physiological assessment/ profiling systems
· Developed a cricket specific, periodised training programme for assessment purposes
Staff

	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	Nigel Stockill
	Lead Tutor
	ECB Head Physiologist
	F/T

	Mark Simpson
	Assistant Tutor
	ECB Regional Physiologist
	3 days/ course

	Jane Griffin
	Specialist Nutrition
	Nutritionist
	1 day/ course

	Heather Nash
	Coach Development Administration Manager
	Staff
	F/T


Programme Monitoring and Evaluation

· Candidate evaluation

· Performance Director/ Coach Education Manager review

· SMAG

· PSG

Module 6 - Interdisciplinarity

Aims:

To provide an opportunity for coaches to integrate knowledge gained in a range of Level IV modules and to apply that knowledge to performance development.

Programme Outline:

DAY 1-
PERSONAL DEVELOPMEMT

Introduction – Is there a problem?

Review- So what have you learned that has changed your coaching 

behaviour.

Personal Development Programme – Coach as learner, athlete as performer

Injury and prevention – Whose responsibility?

Performance Development Matrix – Mapping the challenges of individual change in the team context

Lifestyle and Career Pathways

Focus Discussions – Day 1 outcomes

DAY 2-
MAKING A DIFFERENCE



Prioritising development – knowledge and strategies



Periodisation of Performance programmes



Injury and prevention



Personal Development



Addressing performance priorities – product knowledge



Expertise, efficiency and competence



Focus Discussions – Day 2 outcomes

DAY 3-
REFLECTING AND PROSPECTING

Introduction – Coach as catalyst for and driver of performance change

The Well Athlete!

Player Development Matrix – Strategies for the Winter and beyond

Your Plan!

Monitoring and evaluating performance change: if you come on strong you had better keep going!

Module evaluation – Did we walk the talk?
Delivery method:

· Lectures / Presentations
· Practicals
· Discussion Groups
· Flexible learning
· “Problem based approach to learning”
· Worksheets, information sheets
· Presentation handouts
Attainment Targets:

By the end of the course candidates will be able to:

· Consider how the integration of a range of knowledge provided at Level IV can be used to develop performance development strategies in cricket
· Reflect on their own approaches to learning and coaching
· Apply knowledge of injury and rehabilitation to provide safe and good practice
· Consistent player development matrices
Staff

	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	Keith Lyons
	Lead Tutor
	BASES Accreditation Interdisciplinarian
	3 days / course

	David Newman
	Injury- Prevention, Identification, Surveillance
	Chartered Physiotherapist
	3 days / course

	Karen Giles
	Shoulder Stability
	Chartered Physiotherapist
	1 day / course

	James Davis
	Lumbar Spine
	Chartered Physiotherapist
	1 day / course

	John Harmer
	Skill Acquisition
	England Women Coach - Biomechanist
	F/T

	Joce Brookes
	ACE UK
	ACE Consultant
	1 day / course

	Nick Slade
	Trends in Performance Analysis
	Performance Analyst
	1 day / course

	Heather Nash
	Coach Development Administration Manager
	Staff
	F/T


Programme Monitoring and Evaluation

· Candidate evaluation
· Tutor evaluation
· Performance Director/ Coach Education Manager Review
· SMAG
· PSG
Module 7 - Batting

Aims:

· To build on the knowledge acquired prior to, during and after Level III
· To review research on visual search and perception in sport
· To review personal philosophies of coaching batting
· To enhance understanding of the fundamentals of batting
· To challenge common perceptions and practices
· To model and develop worlds best practice
Programme Outline:

DAY 1-
Introduction



Review of coaching Philosophy



Some basic principles



“Visual and Perceptional expertise”



Review of the day

DAY 2-
Batting and the coaching process



Overview of the fundamentals of batting



Analysis of grips



Analysis of backswing/backlift



Analysis of stance and “trigger movements”



Strategies of defence and attack – selection and execution



Review of strategies for 1 day and 4/5 day cricket



Review of the day

DAY 3-
“Left handed” batting



Concentration/ mental preparation for batting

Delivery method:

Mixture of lectures, practical and whole and small group discussions, supported by Power Point presentations, flip chart and DVD

Resources:

· Power Point Presentation
· Presentation handouts
· ECB DVD library
· Worksheets/ Information sheets
Attainment Targets:

At the end of the course candidates will be able to:

· Have acquired a deeper understanding of the fundamentals of batting and batting coaching in terms of technique, tactics and method approach.
· Have acquired a deeper understanding of the importance of vision and perception in batting and of strategies to improve performance
· Have experienced a range of practical exercises designed to provoke thought and enhance learning of batting skills
· Have reviewed examples of “best practice”
· Have revisited their personal philosophies of coaching batting
Staff

	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	Tim Boon
	Module Co-ordinator
	Staff
	F/T

	Dr Mark Williams
	Lead Tutor
	Vision/ Perception Specialist
	

	Bob Woolmer
	Lead Tutor
	International Coach
	

	Heather Nash
	Coach Development Administration Manager
	Staff
	F/T


Programme Monitoring and Evaluation

· Module co-ordinator evaluation

· Candidate evaluation

· Tutor evaluation

· Performance Director/ Coach Education Manager review

· PSG

Module 8 – Pace Bowling

Aims:

· To build on the knowledge acquired prior to, during and after Level III
· To review personal philosophy of coaching pace bowlers
· To enhance understanding of the fundamentals of pace bowling
· To challenge common practices and perceptions
· To model and develop worlds best practice
· To review technique and performance analysis systems and apply to coaching pace bowling
Programme Outline:

DAY 1-
Introduction



Philosophy [Level 1]



Key images and considerations 1



“Respectability”



Grips



Perceptual considerations – what to look at



The approach



“Throwing” – defining, identifying, modifying



Review of Day 1

DAY 2-
Philosophy [Level 2]



The importance of optimism speed on control



“Self teaching”



Fast-medium bowling – for and against



The importance of core strength and physical conditioning



Key images and considerations 2



Mental skills



The player/ coach relationships



Philosophy [Level 3]



Coaching pace bowlers in the Test Arena



Bowling as a unit



The Psychology of pace bowling



Review of day 2

DAY 3-
Swing bowling – the practitioners perspective



Technical, tactical, physical, mental considerations



Feedback options



Review of day 3

Delivery method:

Mixture of lectures, Power Point presentations, whole and small group discussion, supported by ECB DVD

Resources:

· Power Point presentations
· Presentation handouts
· ECB DVD library
Attainment Targets:

At the end of the course candidates will be able to:

· Have acquired a deeper understanding of the fundamentals of pace bowling and its coaching, reviewing the key technical, tactical, physical and mental issues
· Have reviewed examples of “best practice”
· Have revisited their personal philosophies of coaching pace bowlers
· Have experienced a range of practical exercises designed to provoke thought and enhance learning of pace bowling skills
Staff

	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	Andy Pick
	Module Co-ordinator
	Staff
	F/T

	Bob Cottam
	Specialist Coach 1
	International Bowling Coach
	3 days/ course

	Dr Paul Hurrian
	“Throwing” & Analysis
	Biomechanist
	1 day /course

	Tom Cartwright
	Specialist Coach 2
	National Coach
	2 days / course

	Graham Dilley
	Specialist Coach 3
	International Bowling Coach
	1 day / course

	Phil Newport
	Specialist Coach 4
	Practitioner
	1 day / course

	Dr Steve Bull
	Psychology of pace
	ECB Head Sports Psychologist
	1 day / course

	Angus Fraser
	Psychology of pace
	International Pace Bowler
	1 day / course

	Heather Nash
	Coach Development Administration Manager
	Staff
	F/T


Programme Monitoring and Evaluation

· Module co-ordinator evaluation

· Candidate evaluation

· Tutor evaluation

· Performance Director/ Coach Education Manager Review

· PSG

Module 9 – Spin Bowling

Aims:

To build upon the experience and existing skills of qualified cricket coaches in the coaching of spin bowling of Academy standard or higher, to enable them to attain higher standards of playing performance

Programme Outline:

DAY 1-
Introduction



Where are we now



Review of personal philosophies of coaching spin bowling



The mechanics of wrist and finger spin



Understanding the unorthodox



Debate “If it ain’t broken, don’t fix it!”

DAY 2-
Tactics of finger spin



Tactics of wrist spin

DAY 3-
Identifying and developing talented young spin bowlers



Practical coaching opportunities

Delivery method:

Mixture of lectures, practical and whole and small group discussions, supported by Power Point presentation, flip chart, video and DVD

Resources:

· Power Point presentation
· Presentation handouts
· ECB/ DVD library
· Worksheets/ information sheets
Attainment Targets:

Bt the end of the course candidates will be able to:

· Have reflected on and enhanced their understanding of the roles of the spin bowler
· Have enhanced their understanding of the techniques associated with bowling spin and its variations
· Have enhanced their understanding of the tactical issues associated with spin bowling
· Have enhanced their understanding of the physical and mental issues associated with bowling spin
· Have developed their methodology for identifying and developing talented spin bowlers
Staff

	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	David Parsons
	Module Co-ordinator
	Staff
	F/T

	John Bracewell
	Finger Spin
	Elite Coach
	3 days/ course

	Terry Jenner
	Wrist Spin
	Elite Coach
	3 days / course

	Heather Nash
	Coach Development Administration Manager
	Staff
	F/T


Programme Monitoring and Evaluation

· Module co-ordinator evaluation

· Candidate evaluation

· Tutor evaluation

· Performance Director/ Coach Education Manager evaluation

· PSG

Module 10 - Wicketkeeping

Aims:

· To build on the skills and knowledge acquired prior to, during and after Level III
· To equip candidates with the knowledge and skills required to work effectively with wicketkeepers at academy level and above
· To challenge common perception and practices
· To model and develop World’s Best Practice
Programme Outline:

DAY 1-
Introduction



Aims



Review of existing knowledge base – “where are we”



Skills and Drills and Skill acquisition



Reflection and development – “where can we get to”

DAY 2-
Crossing the boundaries – lessons from Goalkeeping



The performers perspective – established performer



Understanding the unorthodox



Analysis



Reflection and development

DAY 3-
The performers perspective – “potential” performer



Coaching perspectives



“Are we there yet!”

Delivery method:

Mixture of lectures, practical, whole and small group discussions supported by Power Point presentation, flip chart, video, CD Rom and DVD

Resources:

· Power Point presentations
· Presentation handouts
· ECB DVD library
Attainment Targets:

Bt the end of the course candidates will be able to:

· Have acquired a deeper understanding of the fundamentals of wicketkeeping and wicketkeeping coaching in terms of techniques, physical, tactical and mental approach
· Have experienced a range of practical exercises designed to produce thought and enhance learning of wicketkeeping skills
· Have reviewed models of “best practice”
Staff

	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	Paul Farbrace
	Module Co-ordinator & Lead Tutor
	National Coach
	F/T

	Simon Smith
	Goalkeeping parallels
	FA Coach
	1 day / course

	Karl Krikken
	Lecture/ demonstration
	Professional Wicketkeeper
	1 day / course

	Carl Gazzard
	Q&A/ demonstration
	Professional Wicketkeeper
	1 day / course


Programme Monitoring and Evaluation

· Module co-ordinator evaluation

· Candidate evaluation

· Performance Director/ Coach Education Manager review

· PSG

Module 11 – Fielding, the Coach and the Captain

Aims:

· To identify and develop best practice in the coaching of fielding skills and strategies, building on the knowledge acquired prior to, during and after Level III

· To investigate a range of models of team management and the role and function of the Captain and the coach in each

· To review and develop a range of strategies for developing effective leaders in the context of the club, player, captain and coach

Programme Outline:

DAY 1-
Introduction



Fielding-





What is currently “best practice”




What could be “best practice”




How can we develop it




Where are we now

DAY 2-
Methodology of skill acquisition/ development for fielding



The coach of captain – current practice



Is there a “best practice”



How can we maximise the effectiveness of the relationship



Identifying leaders

DAY 3-
Developing leaders and leadership



Reflective practices

Delivery method:

Mixture of lecture, practical and whole and small group discussion, supported by Power Point presentation, ECB DVD and video

Resources:

· Presentation handouts
· Worksheets/ information sheets
· Power Point presentation
· ECB DVD
· Video
Attainment Targets:

By the end of the course candidates will be able to:

· Identified existing worlds “best practice” in the coaching of fielding
· Developed strategies for superceding “best practice”
· Developed a greater understanding of the coach/captain relationship
· Developed strategies to enhance their relationship
· Received a range of methods to identify and develop leader and leadership relevant to their own coaching environment
Staff

	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	Tbc
	Lead Tutor (fielding)
	Tbc
	Tbc

	Tbc
	Lead Tutor (leadership)
	Tbc
	Tbc

	tbc
	Lead Tutor (captaincy)
	tbc
	tbc


Programme Monitoring and Evaluation

· Candidate evaluation
· Performance Director / Coach Education Manager review
· PSG
Module 12- Assessment

Aims:

· To review individual candidate coaches profiles and to confirm understanding od and ability to articulate, key competencies associated with coaching performers of county academy level and above
· To provide a training needs analysis to identify levels of support required as part of CPD performance
Programme Outline:

· Pre-module:
-Review existing assessed material
-Complete detailed coach profile [to be submitted to Coach Education Manager no later than three weeks prior to assessment]

-Complete a detailed coaching CV

· Presentation to VIVA panel, 15-20 minutes

· Panel interview, 40-45 minutes

· Agreed actions

· Formal notification of assessment outcome [2 weeks]

Attainment Targets

In order to achieve Level IV status, coaches will:

· Have to attended 11 out of 12 modules within a 3 year timescale
· Have submitted assignments as required
· Have submitted their coach profile for review
· Have submitted their coaching CV
· Have been active as a coach, working with performers in the Level IV target group
· Made a presentation to the panel which satisfies the minimum requirements in terms of content and style
· Have answered to the satisfaction of the panel, a pre-determined range of questions relating to all areas of the programme
· Demonstrate an appropriate level of knowledge and understanding in all key areas
Assessors

	Coach/Support Staff
	Role/Session
	Background
	Contractual status of post

	Hugh Morris
	Chairman
	Staff-Performance Director
	F/T

	Gordon Lord
	Assessor
	Staff-Coach Education Manager 
	F/T

	Tbc
	
	
	3 days/ module

	Tbc
	
	
	3 days/ module

	Tbc
	
	
	3 days/ module


Assessment Monitoring and Evaluation

· Assessor review

· External moderation

· PSG

